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Definition: The Spiritual Gift of Administration is the God-given ability to
organize, lead, manage, and implement plans effectively and efficiently so that the

Body of Christ functions smoothly and fulfills its mission.

1. What is the purpose of the Gift of Administration? (Ephesians 4:12)
  The gift of administration is given in order to:

     a. Ensure effective ministry operation

     b. Bring unity and structure to the church

     c. Maximize the impact of other spiritual gifts

     d. Free others to focus on their calling

2. What are some strengths and possible pitfalls of this gift? (Phil. 2:3-4)

  Strengths:
     a. Strong leadership and organizational skills

     b. Strong and clear vision execution

     c. Smooth efficiency in the ministry

  Potential Pitfalls:
     a. Over-controlling can arise

     b. Being focused more on structure than people

     c. Burnout from taking on too much

3. How to deeper develop the Gift of Administration

     a. Seek God’s wisdom – James 1:5
     b. Serve faithfully in small responsibilities – Luke 16:10
     c. Practice delegation – Exodus 18:20-21
     d. Stay Spirit-led, not just task-driven – Galatians 5:25
     e. Maintain a servant’s heart in your work – Colossians 3:23-24
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